Working Together Works Better

Day-to-day flexibility Communication

can shift to fixed rules becomes more formal

set out in a contract, and must go through

such as scheduling a third party. Plus,

decisions. you lose your rightto
advocate for yourself. #

Unit Culture Issue Resolution

The culture you helped Small issues or

build will be shared by a frustrations can take

third party that doesn't a long time to resolve,
understand our hospital — and you risk losing Q}
more bureaucracy, your relationship with ‘iQP qg?
more rules. your leader. I l

Union representation could mean less flexibility, a loss of your direct voice
and relationship with your leader, a severe shift in your unit's culture, and
small issues taking longer to resolve.
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